
Medi-CalCAPI 1. Background
1. Background 

The Cash Assistance Program for Immigrants (CAPI) is entirely state-funded. The program must be 
administered by a county or consortium of counties and supervised by the California Department of 
Social Services (CDSS).

Basic eligibility criteria for CAPI, with a few exceptions, are the same as those for SSI/SSP.

1.1 Legislation 

1.1.1 AB 2779, Statutes of 1998

Assembly Bill (AB) 2779 established the Cash Assistance Program for Immigrants (CAPI) to provide 
cash assistance to aged, blind, and disabled immigrants who could no longer be eligible for the 
Supplemental Security Income/State Supplementary Payment (SSI/SSP) Program. The CAPI 
program was implemented on November 1, 1998, and was scheduled to become inoperative on July 
1, 2000. Subsequent legislation extended the CAPI program indefinitely. [Refer to “AB 1111, Statutes 
of 1999,” page 1-1] and “SB 708, Statutes of 1999,” page 1-2.]

The basic CAPI eligibility requirements are that the immigrant:

• Successfully complete an application process;

• Meet immigration status requirements in effect for SSI/SSP eligibility as of August 21, 1996;

• Be ineligible for SSI/SSP solely due to his or her immigration status; and

• Meet all other current SSI/SSP eligibility criteria.

The 1998 statutes placed an additional restriction on immigrants who entered the United States on or 
after August 22, 1996. These new entrants, in addition to meeting the above requirements for CAPI 
eligibility, must also have a sponsor who is deceased or disabled, or the immigrant must be a victim 
of abuse by the sponsor or the sponsor’s spouse.

1.1.2 AB 1111, Statutes of 1999

Effective July 22, 1998, Assembly Bill (AB) 1111 did the following:

• Extended the CAPI program indefinitely.
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• Created time-limited CAPI eligibility beginning October 1, 1999, and ending September 30, 2000, 
for certain immigrants who entered the country on or after August 22, 1996. [Refer to “Extended 
Program,” page 1-10].] 

• Exempts immigrants who are victims of abuse by their sponsor or sponsor’s spouse from 
sponsor-deeming regardless of whether they live with the person responsible for the abuse.

1.1.3 SB 708, Statutes of 1999

Effective July 22, 1999, Senate Bill (SB) 708 makes the following changes for immigrants who are 
eligible only for the time-limited CAPI benefit under conditions of AB 1111 described above:

• Changes the sponsor-deeming period for time-limited CAPI recipients and applicants to 5 years, 
regardless of which Affidavit the sponsor signed.

• Specifies that the 5-year sponsor-deeming period starts from the date the sponsor executed the 
Affidavit or the date of the immigrant’s arrival in the United States, whichever is later.

1.1.4 AB 2876, Statutes of 2000

Trailer Bill AB 2876, amends Welfare and Institutions Code 18938 to extend time-limited CAPI until 
September 30, 2001.

1.1.5 AB 429, Statutes of 2001

Effective August 1, 2001, Assembly Bill (AB) 429 makes the following changes for immigrants who 
are eligible for time-limited CAPI:

• Changes the name of “Time-Limited CAPI” to “Extended CAPI.”

• Eliminates the sunset date for time-limited CAPI eligibility, previously extended by AB 2876, and 

• Extends the sponsor-deeming period from 5 years to 10 years.

1.1.6 SB 84, Statues of 2007

Effective August 24, 2007, Senate Bill (SB) 84 provides a conditional continuation of CAPI benefits 
for recipients who become naturalized U.S. citizen while receiving CAPI benefits. However, the 
recipient must meet the following conditions in order to be eligible for Conditional CAPI:

• Remain otherwise eligible for CAPI. and
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• Request Conditional CAPI benefits by completing the mandatory “Request for Conditional CAPI 
after Naturalization pending SSI/SSP Eligibility Determination Form” (SOC 830) within 30 
calendar days from when they inform the eligibility worker of immigration status change, and

• Apply for SSI/SSP in a timely manner, provide proof of application, and fully cooperate in the 
application/appeal process of the Social Security Administration (SSA).

1.2 Definitions

Abuse

Battering or subjecting a victim to extreme cruelty by:

• Physical acts that resulted in or threatened to result in physical injury,
• Sexual abuse, 
• Mental abuse, 
• Neglect or deprivation of medical care, or
• Stalking.

A sworn statement of abuse by a victim shall be sufficient to establish abuse ONLY if one or more of 
the following additional items of evidence is also provided:

• Police, government agency, or court files;
• Documentation from a domestic violence program, medical, or other professional from whom the 

victim has sought assistance in dealing with the abuse;
• A statement from another individual with knowledge of the circumstances of abuse;
• Physical evidence of abuse.

A referral to Adult or Child Protective Services (APS or CPS) is MANDATORY for any claim or 
evidence of abuse.

Affidavit (New Version) 

Affidavit of Support INS Form I-864, which is signed by the sponsor of an immigrant according to 
Section 213A of the Immigration and Nationality Act (INA) on or after December 19, 1997. The 
sponsor-deeming period lasts until the immigrant naturalizes or can be credited with 40 qualifying 
quarters of work.

Affidavit (Old Version) 

Affidavit of Support INS Form I-134 signed prior to December 19, 1997. The sponsor-deeming period 
lasts 3 years from the date the immigrant is admitted for permanent residence.
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Battered Noncitizen

A battered non-citizen, child of a battered spouse, or parent of a battered child who has been battered 
or subjected to extreme cruelty in the United States by a spouse or parent, or by a member of the 
spouse’s or parent’s family residing in the same household, and the spouse or parent acquiesced in 
such battery or cruelty.

Eligibility for benefits as a qualified non-citizen exists only if, in the opinion of Agency staff, there is a 
substantial connection between such battery or cruelty and the need for benefits to be provided.

A referral of the battered non-citizen to Adult or Child Protective Services is MANDATORY.

Blind Work Expenses (BWEs)

Reasonable, unreimbursed expenses excluded from blind individuals’ earned income. A reasonable 
expense is the amount customarily charged for covered or similar services and supplies.

Consortium 

A group of counties that have jointly agreed to have the CAPI program in each individual county 
administered by a single lead county within the group. Currently, there are 2 CAPI consortia in the state:

• The Bay Area CAPI Consortium includes Alameda, Contra Costa, Marin, Merced, Monterey, 
Stanislaus, Santa Cruz, San Mateo, Solano, and Sonoma Counties. San Mateo is the processing 
county for this consortium.

• The Sacramento, Orange and Northern Counties CAPI Consortium has a membership of 27 
counties. Sacramento is the processing county.

Deeming

The process of considering another person’s income and resources as belonging to the CAPI 
applicant/recipient for purposes of determining CAPI eligibility. Under federal rules, the deeming period 
differs depending upon which Affidavit of Support the sponsor signs.

The sponsor-deeming period for Extended CAPI applicants and recipients is 10 years, regardless of 
which affidavit of support the sponsor signed. [Refer to “Sponsor-Deeming Period,” page 1-10].]

Immigrants who are victims of abuse AND not residing in the same household as the person 
responsible for the abuse are exempt from the deeming provisions.

Eligible Couple 

An individual eligible for CAPI and his or her eligible spouse. [Refer to “Spouse,” page 1-9].]
Update #16-01Page 1-4



Medi-CalCAPI 1. Background
Eligible Individual 

An aged, blind, or disabled individual who meets all the requirements for CAPI eligibility.

Eligible Spouse 

An aged, blind, or disabled individual who is the husband or wife of another aged, blind, or disabled 
individual and who is living with that individual. For purposes of calculating CAPI benefits, a spouse 
who is receiving SSI/SSP is considered an eligible spouse. [Refer to “Spouse,” page 1-9].]

Household 

A personal place of residence in which the residents (whether related or not) share common living 
quarters and function as a single economic unit.

Household of Another (HOA)

A living situation in which an individual lives in another person’s household for an entire month and 
receives in-kind support and maintenance (ISM) in the form of BOTH food and shelter from that person. 
A person cannot be placed in the HOA category if he or she:

• Has ownership interest or rental liability, or

• Is paying the pro-rata share of the household’s food and/or shelter expenses.

Household Operating Expenses 

The household’s total monthly expenditures for food and shelter, except where those expenditures are 
paid for by someone outside the household.

Shelter expenses include household payments for rent, mortgage, property insurance required by 
mortgage holder, property taxes, heating fuel, gas, electricity, water, sewer and garbage collection 
service, except where those expenditures are paid for by someone outside of the household. Any 
expenses that are not listed above are not considered household operating expenses (e.g., lawn 
service, housekeeping, snow removal, telephone, cable and internet services). Condominium, space 
rental and association fees by themselves are not counted as household operating expenses.

Impairment-Related Work Expenses (IRWE)

Any work-related expenses for items or services directly related to enabling a person with a disability to 
work and which are necessarily incurred because of a physical or mental impairment.
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Ineligible Children

A minor (under age 18) or an individual who is under the age of 22 and who is a student regularly 
attending school, college or training that is designed to prepare him or her for a paying job, and who:

• Is neither married nor is a head of household, and who
• Is neither receiving SSI nor CAPI nor is awaiting a decision on an SSI or CAPI application, and 

who
• lives with the applicant/recipient, and who
• the applicant/recipient has legal responsibility for.

Ineligible Spouse

Someone living with the applicant or recipient as husband or wife who is NOT eligible for CAPI or 
SSI/SSP, or has not applied for either benefits. [Refer to “Spouse,” page 1-9].]

Note: 

An ineligible spouse is NOT a person who, although legally married to the applicant/recipient, 
lives apart from the applicant/recipient. 

In-Kind Support and Maintenance (ISM) 

Food, clothing or shelter that is given to a recipient or that the recipient receives because someone else 
pays for it is considered “in-kind support and maintenance” (ISM). ISM can be received from someone 
living in the same household or from outside the household.

Interim Assistance

Both CAPI and GA paid during the period that an SSI/SSP application is pending. Reimbursement of 
Interim Assistance is provided for the period beginning with the first month of SSI/SSP eligibility, and 
ending with (and including) the month that the individual’s SSI/SSP payments begin. Reimbursement 
must be completed within 10 working days from the date the retroactive SSI/SSP payment is 
received by the County. [Refer to “Interim Assistance/Reimbursement (IAR),” page 14-1].]

Look-Back Period

A term used in the determination of eligibility when resources have been transferred. The look-back 
period begins with the look-back date, which is the date 36 months before the date of filing the CAPI 
application or the date on which the resources were transferred, whichever is later. This means that 
any resources transferred up to 36 months prior to the CAPI application date, or anytime thereafter 
will be subject to the resource transfer provision. However, the look-back period cannot begin prior to 
December 14, 1999 (the date the law was signed).
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New Entrant

An immigrant who entered the United States on or after August 22, 1996.

Plan for Achieving Self-Support (PASS)

A plan of action for a blind or disabled individual under age 65 for obtaining self support. Income and 
resources set aside for the plan expenses are excluded is they that are determined to be reasonable 
and necessary to fulfill an approved Plan for Achieving Self-Support (PASS). The plan must be in

writing and must indicate the plan of action for obtaining a particular job or for starting a business. The 
plan must be approved by the County. Any money saved for a PASS must be kept separate from other 
resources. 

Because a PASS is only available to persons under age 65, this situation is uncommon in the CAPI 
population. If it does occur, a Social Worker must be involved in establishing an appropriate plan.

Presumed Maximum Value (PMV) 

The maximum amount of in-kind support and maintenance (ISM) that can be attributed to an applicant 
or recipient. The value of the PMV is equal to one-third of the federal SSI benefit plus $20. The PMV 
value is included in the CAPI Payment Standards chart.

Pro-rata share

The average monthly household operating expenses divided by the number of people in the household, 
regardless of age (i.e., including children).

PRUCOL 

Persons who are Permanently Residing Under Color of Law, in the United States with the knowledge 
and permission of the INS.

PRUCOL categories for CAPI purposes are:

• A non-citizen subject to an Order of Supervision.

• On whose behalf an immediate relative petition (USCIS Form I-130) has been approved and who 
is entitled to voluntary departure and whose departure the USCIS does not contemplate 
enforcing.

• A non-citizen who have properly filed an application for an adjustment to lawful permanent 
resident status under Section 245 of the INA that USCIS has accepted as “properly filed” and 
whose departure USCIS does not contemplate enforcing.
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• A non-citizen granted a stay of deportation by a court order, statute, or regulation or by individual 
determination by USCIS under Section 106 of the INA and whose departure USCIS does not 
contemplate enforcing.

• Residing in the United States under an indefinite voluntary departure.

• Granted voluntary departure under Section 242(b) of the INA or 8 CFR 242.5 whose departure 
USCIS does not contemplate enforcing.

• A non-citizen in deferred action status.

• Who entered and have continuously resided in the United States prior to  
January 1, 1972 or any date established by Section 249 of the INA.

• Granted a suspension of deportation pursuant to Section 244 of the INA whose departure USCIS 
does not contemplate enforcing.

• A non-citizen granted an indefinite stay of deportation.

• Granted lawful temporary resident status under Section 245A of the INA (Immigration Reform and 
Control Act of 1986).

• A non-citizen from the Republic of Marshall Island (RMI), Federated States of Micronesia (FSM), 
or the Republic of Palau.

• A non-citizen not in one of the above categories, who can show that:

• USCIS knows he/she is in the United States; and 

• USCIS does not intend to deport him/her, either because of the person’s status category or 
individual circumstances.

Public Assistance Household

A household in which every member receives some kind of public income maintenance payments 
such as SSI/SSP, CalWORKs, GA or VA (needs-based) pension.

Qualified Non-Citizen 

Any non-citizen who is:

• Lawfully Admitted for Permanent Residence (LAPR);

• Granted Cuban/Haitian entrant status;
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• A refugee who entered the United States under Section 207 of the Immigration and Nationality Act 
(INA);

• Granted status as an asylee under Section 208 of the Immigration and Nationality Act (INA);

• A non-citizen whose deportation or removal is being withheld;

• Paroled into the United States for a period of at least one year;

• A conditional entrant admitted to the United States under Section 203(a)(7) of the Immigration and 
Nationality Act (INA) as in effect before April 1, 1980; or

• A battered immigrant, or is a child of a battered spouse, or a parent of a battered child, with a 
petition pending under the Immigration and Nationality Act (INA).

Spouse 

For CAPI purposes, a husband or wife under any of the following conditions:

• Legally married under the laws of California, or the state where they had their permanent 
residence while living together;

• If either member is entitled to the other’s Social Security benefits as the spouse of the other; or

• Living together in same household and both lead people to believe that they are husband and 
wife.

[Refer to “Eligible Spouse,” page 1-5], and “Ineligible Spouse,” page 1-6.]

SSI/SSP

Supplemental Security Income/ State Supplementary Payment, the federal (SSI) and state (SSP) 
funded program that provides cash assistance to aged, blind, and disabled residents of California.

Substantial Gainful Activity (SGA) 

Work activity done for pay or profit, usually with average earnings of more than $700 per month.

Suspension 

Stoppage of CAPI benefit payments, effective the first day of a month in which an individual no 
longer meets all eligibility requirements, does not require a new application for CAPI benefits to be 
restored.
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Termination 

An event which requires an individual to file a new application for CAPI, occurring after 12 
consecutive suspension months.

1.3 Extended Program

Assembly Bill (AB) 429 (Chapter 111, Statutes of 2001) was signed into law on  
July 30, 2001. This bill removed the sunset date for what was previously time-limited CAPI eligibility. 
Since the term “time-limited” no longer describes this special CAPI eligibility, the program that was 
previously known as “Time-Limited CAPI” will now be referred to as “Extended CAPI.” 

With the exception of the elimination of the sunset date, and the extended sponsor-deeming period, 
AB 429 contains the same provisions as established under AB 1111. In order for an individual to 
qualify under the “Extended CAPI” program, he/she must be a non-citizen who entered the United 
States on or after August 22, 1996, who meets all CAPI requirements EXCEPT individuals who:

• Do not have a sponsor, or
• Have a sponsor who does not meet the sponsor restrictions for new entrants.

1.3.1 Period of Eligibility

The period of potential eligibility for this particular group of new entrants begins on October 1, 1999. 

Note: 

AB 429 extended benefits indefinitely for immigrants that qualify under this category.

1.3.2 Sponsor-Deeming Period

The sponsor-deeming period for Extended CAPI applicants and recipients is 10 years, regardless of 
which affidavit of support the sponsor signed.

The 10-year sponsor-deeming period for Extended CAPI applicants and recipients starts from the 
date the sponsor executed the affidavit of support or the date of the immigrant’s arrival in the United 
States, whichever is later.

1.3.3 Aid Type “6T”

Immigrants who qualify under the category of “Extended CAPI,” will remain under aid code “6T.”
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1.4      Basic Eligibility

This chapter highlights the basic eligibility factors for CAPI. Cross-references to other Sections and 
Handbooks are included to obtain more detailed information regarding program requirements, 
eligibility determination, and benefit issuance.

1.4.1 Requirements

Other than for citizen/immigrant status, Supplemental Security Income/State Supplementary 
Payment (SSI/SSP) eligibility requirements will be used to determine eligibility for CAPI. 
Confirmation of denial of SSI must be obtained for all applicants PRIOR TO ISSUANCE of CAPI 
benefits. Social Security Administration (SSA) staff will provide this confirmation (formal or informal 
letter). [Refer to “Ineligibility for SSI/SSP,” page 3-8], and “SSI / SSP,” page 4-1.]

1.4.2 CAPI - Eligible

To be eligible for CAPI, a person must:

• Be a non-citizen, (with the exception of “Conditional CAPI” recipients, [Refer to “Conditional CAPI 
for Naturalized U.S. Citizens,” page 1-14]]

• Be age 65 or over, blind, or disabled.
• Reside in California,
• Meet all SSI/SSP eligibility criteria, except for immigrant status,
• Not have more income and resources than are permitted.
• Meet the conditions described in this chapter, and
• Complete the application process. [Refer to Chapter 2, “Application Process,” page 2-1 for more 

information.]

1.4.3 CAPI - NOT Eligible

A person is NOT eligible for CAPI if he or she:

• Is a U.S. citizen; (with the exception of “Conditional CAPI” recipients, [Refer to “Conditional CAPI 
for Naturalized U.S. Citizens,” page 1-14]]

• Is a resident of a public institution (such as jail, prison, or VA Hospital) for an entire calendar 
month;

• Resides outside of the U.S. for 30 or more consecutive days, or for an entire calendar month;
• Fails to file for all other possible benefits for which he or she may be eligible;
• Is a fleeing felon; or
• Violates a condition of probation or parole imposed under federal or state law.
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Note: 

Convicted drug felons ARE eligible for CAPI, even though most other aid programs do not aid 
convicted drug felons. This is due to the CAPI requirement to mirror SSI regulations, which do 
allow payments for convicted drug felons.

1.5      Social Security Number

Qualified aliens (lawfully admitted permanent residents, refugees, asylees, etc.) are able to obtain a 
Social Security Number and must therefore provide their SSN when applying for CAPI.

Note: 

PRUCOL has not been recognized as a valid immigration status under federal law. As a result, 
PRUCOL individuals may be denied SSNs solely because SSA will only issue them to 
applicants with a federally recognized immigration status. Therefore having a social security 
number is not a requirement for PRUCOL individuals applying for CAPI and they must not be 
sent to the Social Security Administration to apply for one.  
[Refer to “Permanently Residing Under the Color of the Law (PRUCOL),” page 12-2] of the 
CAPI Handbook.

1.6 Immigration Status 

The immigration status of a CAPI applicant/recipient must be reviewed at Intake and at every 
redetermination of non-medical eligibility.

[Refer to Common-Place Handbook, “United States Citizenship and Immigrant Status Codes,” page 
11-1 and “Immigration Documents,” page 12-1 for a complete description of USCIS documentation 
and immigration status.]

If at any time the worker becomes aware of any change in the immigrant’s status that could affect 
that individual’s eligibility for CAPI, the recipient must be notified to take the appropriate action. 

• If the change in status would make the individual eligible for federal benefits, appropriate action 
may include the requirement to file for SSI/SSP. The individual might be eligible for Conditional 
CAPI and benefits under this program must be explored. [Refer to “Conditional CAPI for 
Naturalized U.S. Citizens,” page 1-14]
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1.6.1 Regular CAPI

To be eligible for regular (non-time-limited) CAPI benefits, a non-citizen must be:

• A Qualified Alien lawfully admitted for permanent residence (LAPR), or
• An alien permanently residing in the U.S. under color of law (PRUCOL).

[Refer to “Definitions,” page 1-3] for definitions of “Qualified Alien” and “PRUCOL.”] 

Date of Entry PRIOR TO August 22, 1996

QUALIFIED ALIENS who entered the United States prior to  
August 22, 1996 may be eligible for CAPI if they are age 65 or older and SSA denied their SSI/SSP 
application due to immigration status.

Note: For purposes of determining eligibility for CAPI, the “entry date” or date the applicant/recipient 
“entered the United States” is defined as the effective date of the non-citizen’s current immigration 
status, not the date he or she physically arrived in the United States. 

Date of Entry ON or AFTER August 22, 1996

To be eligible for regular (non-time-limited) CAPI, an immigrant who legally entered the United States 
on or after August 22, 1996 MUST BE SPONSORED and one of the following conditions must apply:

• The sponsor is deceased. Verification must be provided. [Refer to “Sponsorship,” page 2-13].]

• The sponsor is disabled. Medical verification of the disability must be provided and the sponsor 
must be seeking appropriate medical treatment. [Refer to “Sponsorship,” page 2-13].]

• The applicant/recipient is a victim of abuse by the sponsor or the sponsor’s spouse. [Refer to 
“Definitions,” page 1-3], for definition and verification of abuse.] 
 
A referral to Adult or Child Protective Services (APS or CPS) is MANDATORY. No deeming is 
required if the sponsor is proven to be abusive to the immigrant. 
[Refer to “Sponsor Deeming Requirements,” page 1-14], and “Sponsorship,” page 2-13.] 

1.6.2 Extended CAPI

Assembly Bill (AB) 429 (Chapter 111, Statutes of 2001) was signed into law on  
July 30, 2001. This bill removed the sunset date for what was previously Time-Limited CAPI 
eligibility. Since the term “time-limited” no longer describes this special CAPI eligibility, the program 
that was previously known as “Time-Limited CAPI” will now be referred to as “Extended CAPI” 
Period of Eligibility.
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With the exception of the elimination of the sunset date, and the extended sponsor-deeming period, 
AB 429 contains the same provisions as established under AB 1111. In order for an individual to 
qualify under the “Extended CAPI” program, he or she must be a noncitizen who entered the United 
States on or after August 22, 1996, who meets all CAPI requirements EXCEPT individuals who:

• Do not have a sponsor, or
• Have a sponsor who does not meet the sponsor restrictions for new entrants.

Period of Eligibility

The period of potential eligibility for this particular group of new entrants begins on October 1, 1999.

Note: 

AB 429 extended benefits indefinitely for immigrants that qualify under this category.

1.6.3 Sponsor Deeming Requirements

The sponsor-deeming period for Extended CAPI applicants and recipients is ten (10) years, 
regardless of which affidavit of support the sponsor signed.

The 10-year sponsor-deeming period for Extended CAPI applicants and recipients starts from the 
date the sponsor executed the affidavit of support or the date of the immigrant’s arrival in the United 
States, whichever is later.

Immigrants who qualify under the category of “Extended CAPI,” will remain under aid code “6T.”

For those situations when deeming is required, the Sponsor to Alien Deeming Worksheet (SOC 454) 
must be used to calculate income and resources to the immigrant.

1.7 Conditional CAPI for Naturalized U.S. Citizens

Senate Bill (SB) 84, which was signed into law on August 24,2007, and Welfare & Institution Code 
(W&IC) section 18939.5 provide Conditional CAPI benefits for individuals who become a naturalized 
U.S. citizen while in the CAPI program, and receiving CAPI benefits. Conditional CAPI benefits begin 
the following month after the recipient has reported his/her naturalization, the CAPI recipient must 
meet ALL the conditions outlined in 3.3.1.

1.7.1 Client Responsibilities

The CAPI recipient must:
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• Remain otherwise eligible for CAPI, and 

• Request Conditional CAPI benefits by completing the mandatory “Request for Conditional CAPI 
after Naturalization pending SSI/SSP Eligibility Determination Form” (SOC 830) within 30 
calendar days of reporting his/her immigration status change, and 

• File for SSI/SSP application within 30 calendar days of signing the SOC 830, provide proof of 
application, and fully cooperate in the application/appeal process of the SSA.

• Complete a new “Authorization for Reimbursement of Interim Assistance Initial Payment or Initial 
Posteligibility Payment” (SSP 14) form with a 2nd referral to SSA.

• Acknowledge that he/she is obligated to repay any overpayments should he/she fails to comply 
with the eligibility conditions.

Regardless of the status of the SSI/SSP application, should the client lose his/her CAPI eligibility for 
any reason other than naturalization, the Conditional CAPI will be terminated, and the client can 
NOT be reinstated back on CAPI or Conditional CAPI indefinitely.

Example:

Mr. Lee, who was receiving CAPI, became a naturalized U.S. citizen on 9/30/2007. He reports 
his naturalization sometime during the month of 10/2007, requests Conditional CAPI and is 
referred to Social Security to apply for SSI/SSP. While waiting for his SSI application to be 
approved, Mr. Lee leaves the U.S. to visit relatives for 45 days. Mr. Lee has become ineligible 
for CAPI by being outside of the U.S. for over 30 days, and therefore must be terminated from 
Conditional CAPI and can NOT be reinstated back on CAPI, even if the SSI/SSP application is 
denied.
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1.7.2 Eligibility Staff Responsibility

When the Eligibility Worker (EW) is informed of a CAPI recipient’s naturalization status, the EW must 
NOT immediately discontinue CAPI, and must follow the  
steps below: 

STEP ACTION

1. Update the CalWIN [Individual Demographics Detail] window: US Citizen, Status, and 
Verification fields.

2. Update the following fields on the CalWIN [Collect SSI/SSP Details] window: 

• Conditional CAPI Requested

• Date

• Signed/Completed SSP14 Date 

• Signed/Completed SOC 830 Date 

3. Did client request Conditional CAPI?

• Yes

• CalWIN will generate the appropriate approval Notice of Action (NOA), forms SOC 830 and 
SSP14 (so that any retroactive payments made by Social Security will be subject to Interim 
Assistance Reimbursement).

• Client must complete both forms within 30 calendar days from when they informed the EW 
of naturalization. Conditional CAPI will be discontinued if both forms are not returned within 
30 days and CalWIN will generate the appropriate discontinuance NOA.

• Client must be given a 2nd “Referral To/From Social Security (SCD 169) to apply for SSI/SSP 
within 30 calendar days of signing the SOC 830 (The first SCD 169 was denied due to 
immigration status). Conditional CAPI will be discontinued if the client does not provide 
verification of application for SSI/SSP and CalWIN will generate the appropriate 
discontinuance NOA.

• No

• CAPI benefits will be discontinued and CalWIN will generate the appropriate discontinuance 
NOA.
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Example:

Mr. Lee, who is currently receiving Conditional CAPI as a naturalized U.S. citizen, leaves the 
U.S. for 60 days and has become ineligible for CAPI. Therefore, he must be discontinued from 
Conditional CAPI. He can NOT be reinstated back on Conditional CAPI indefinitely.

Note: 

Current overpayment rules still apply to any regular CAPI benefits received by the individual 
after his/her date of naturalization, up to the date that naturalization is reported.  
[Refer to CAPI Handbook Chapter 13, “Overpayment,” page 13-2.]

4. Run EDBC, evaluate Discrepancy for the appropriate months and authorize results. 

5. Enter the appropriate Effective Begin Date and select Conditional CAPI on the [Collect Case 
Special Indicators] window.

6. Update the CalWIN [Maintain Case Comments] window.

7. Client is approved or denied for SSI/SSP:

• Update the following fields on the CalWIN [Collect SSI/SSP Details] screen: 

• Effective Begin Date

• Receiving

• Status

• Result

• Verification

• Source

• Status Date and 

• Result Date 

• Run EDBC to discontinue Conditional CAPI benefits.

• Enter the appropriate Effective End Date on the [Collect Case Special Indicators] screen for 
Conditional CAPI.

• Verify that CalWIN generates the appropriate discontinuance NOA to be mailed to client.

STEP ACTION
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1.8 Ineligibility for SSI/SSP

To be initially eligible for CAPI, an individual must be ineligible for SSI/SSP solely due to his or her 
immigration status. Ineligibility must be verified by one of the following:

• An informal denial letter (L-991) from SSA issued within 6 months of the CAPI application date 
that states the person is ineligible for SSI/SSP due to immigration status.

• A formal denial letter from the SSA issued within 6 months of the CAPI application date that states 
the person is ineligible for SSI/SSP due to immigration status; 

• Verification that an SSI/SSP application based on disability has been filed with SSA and is 
pending a final determination. (This includes pending appeals if related to disability or immigration 
status.); or

• “Referral To/From Social Security” (SCD 169) form completed by SSA.

Reminder:

The “Authorization for Reimbursement of Interim Assistance Initial Payment or Initial 
Posteligibility Payment” (SSP 14) must be attached to the SCD 169 whenever a client is 
referred to SSA.

CAPI must be denied when the applicant is under 65 years of age and a disability determination is 
pending with Social Security Administration since the applicant will either be found eligible for 
SSI/SSP or denied due to not being disabled; which are reasons other than immigration status.

SSI Reimbursement

If SSI/SSP is APPROVED, CAPI and/or General Assistance benefits paid as Interim Assistance 
while the SSI/SSP application was pending are reimbursed. [Refer to “Interim 
Assistance/Reimbursement (IAR),” page 14-1].]

1.8.1 CAPI Applicants with Expired SSI/SSP Benefits

Refugees and other humanitarian immigrants (including asylees, persons granted withholding of 
deportation or removal, Cuban and Haitian Entrants, Amerasians, and victims of human trafficking) 
may be eligible for SSI/SSP for a period of seven years. 
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Under the “SSI Extension for Elderly and Disabled Refugees Act” (Public Law 110-328), which 
became effective on October 1, 2008, eligible SSI/SSP recipients were able to receive SSI/SSP for 
at least two additional years. However, the two-year extension in eligibility provided by the P.L. 
110-328 has expired on October 1, 2010. [Refer to “Refugees and Asylees,” page 11-6]

Eligibility Workers (EWs) must verify the following for all CAPI applicants whose SSI/SSP were 
recently terminated:

• Termination of SSI/SSP benefits,and
• Disability status and reexamination date (only applies to disabled clients).

[Refer to “CAPI Applicants with Expired SSI/SSP Benefits,” page 4-6] of the CAPI Handbook for 
more information. 

1.9 Age

1.9.1 Age 65 and Over

A person 65 years of age or older may qualify for CAPI based on age.   A disability determination is 
not required. Age must be verified.

[Refer to CAPI Handbook Chapter 2, “Age,” page 2-12, for acceptable verification.]

Age 65 and Disabled

If an applicant age 65 or older indicates that he or she is disabled, they must apply for SSI/SSP and 
complete all appropriate levels of appeal. CAPI benefits may be paid while the disability evaluation is 
pending, as long as the recipient continues to comply with SSI/SSP application requirements.

1.9.2 Age 18 - 64

Persons who are between the ages of 18 and 64, inclusive, may be eligible for CAPI if they are blind 
or disabled and meet the other non-medical eligibility conditions. A disability determination must be 
completed by the Disability Determination Service Division (DDSD) before any CAPI benefits are 
paid.

[Refer to CAPI Handbook Chapter 3, “Blindness / Disability,” page 1-20, for more information]
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1.9.3 Minors

Children under the age of 18 may be eligible for CAPI if they are blind or disabled and meet the other 
non-medical eligibility conditions. Age must verified. 

[Refer CAPI Handbook Chapter 2 “Age,” page 2-12, for acceptable verification.]

1.10 Blindness / Disability

1.10.1 Blindness

To qualify as blind, a person must be found “statutorily blind” or meet presumptive disability 
standards. Statutory blindness is central visual acuity of 20/200 or less in the better eye with the use 
of a corrective lens.

Note: 

Work or the ability to perform substantial gainful activity (SGA) is not a factor in determining 
blindness. 

1.10.2 Disability

To qualify as disabled, a person must be found to have the inability to do any substantial gainful 
activity (SGA) due to a physical or mental impairment which can be expected to result in death or 
which has lasted or can be expected to last for a continuous period of not less than 12 months.

The Disability Determination Service Division (DDSD) will make a determination of eligibility based 
on medical documentation provided. The DDSD process for CAPI is the same as for Medi-Cal 
determinations.

[Refer to Medi-Cal Handbook, [“DDSD — EW Procedures,” page 22-46]. for more information]

Note: 

A new DDSD referral is NOT needed if client’s disability-based Medi-Cal benefit is active, unless 
it is a sponsor-deeming disability evaluation. The EW must ensure that the reexamination date 
of the current DDSD determination has not expired and there is no indication that the medical 
condition has improved. 
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Types of CAPI DDSD Evaluation

There are two types of disability evaluations for CAPI:

1. Regular Disability

This applies to CAPI applicants who are under 65 years old. Disability must be established before 
CAPI benefits can be approved. A determination established for one of the following programs is 
acceptable verification of blindness or disability for CAPI:

• Title II Social Security,
• Supplemental Security Income/State Supplementary Program (SSI/SSP), or Medi-Cal.

If there is no existing verification of a physical or mental disability from Title II Social Security, 
SSI/SSP, or Medi-Cal, a DDSD referral must be completed to be eligible for disability-based CAPI.

Note: 

If the disabled individual is age 65 or over, CAPI benefits may be paid on the basis of age while 
the disability determination is pending, if all eligibility is met.

2. Sponsor-Deeming Disability

This only applies to sponsored noncitizens whose sponsor signed the “Affidavit of Support” (I-134). If 
DDSD determines that the sponsored noncitizen becomes blind or disabled AFTER admission to the 
United States, deeming of sponsor’s income and property will be inapplicable or will cease.

A new DDSD referral is still needed for sponsor-deeming disability evaluations even if there is a 
current DDSD determination and client’s disability-based Medi-Cal is active.

[Refer to CAPI Handbook Chapter 11, “Disability Determination Service Division (DDSD) Referral,” 
page 11-15.]

1.10.3 Presumptive Disability

EWs may make a Presumptive Disability determination while awaiting the formal disability decision 
from DDSD. A Presumptive Disability determination may only be made when the applicant/recipient 
meets a specific diagnosis as listed below:

• Amputation of two limbs.

• Amputation of a leg at the hip.

• Allegation of total deafness.
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• Allegation of total blindness.

• Allegation of bed confinement or immobility without a wheel chair, walker or crutches, due to a 
long-standing condition (excluding recent accident or recent surgery).

• Allegation of a stroke (cerebral vascular accident) more than 3 months in the past and continued 
marked difficulty in using a hand or arm.

• Allegation of cerebral palsy, muscular dystrophy, or muscle atrophy and marked difficulty in 
walking (e.g. use of braces), speaking, or coordination of hands or arms.

• Allegation of Down’s Syndrome.

• Allegation of a severe mental deficiency made by another individual filing on behalf of the claimant 
who is at least seven years old. 

Note: 

“Mental Deficiency” means mental retardation.This category pertains to individuals who depend 
on others for meeting personal care needs such as hygiene and for doing other routine activities 
which grossly exceeds age-appropriate dependence as a result of mental retardation.

• A child is age six months or younger and the birth certificate or other evidence (e.g. hospital 
admission summary) shows a weight at birth below two pounds, ten ounces (1,200 grams).

• Human Immunodeficiency Virus (HIV) infection (accompanied by a medical-source statement 
regarding manifestations of illness).

• A child is age six months or younger and available evidence (e.g. hospital admission summary) 
shows a gestational age at birth.

• A physician or knowledgeable hospice official confirms an individual is receiving hospice services 
due to terminal cancer.

EWs may approve CAPI benefits based on Presumptive Disability as long as the client meets all 
other eligibility criteria.

CAPI payments based on Presumptive Eligibility must NOT be made for longer than six (6) months.

Note: 

CAPI benefits based on a presumptive disability are not considered overpayments if the CAPI 
client is ultimately determined to not be blind or disabled by DDSD.
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1.11 Income and Resources

To be eligible, an individual’s or couple’s countable income must be less than the appropriate CAPI 
rate. The actual CAPI benefit amount is determined by subtracting the countable income from the 
payment rate. 
[“Countable Income,” page 9-1]

The resource limit is $2,000 for an individual, and $3,000 for a couple. A house is exempt if the 
applicant / recipient is living in it. [“Exempt Resources,” page 7-4.]

Note: 

The couple resource limit is the same regardless of whether one or both members of the couple 
are eligible for CAPI. A couple member’s individually owned asset is counted toward the joint 
couple limit.

1.12 Eligibility for Other Benefits

To be eligible for CAPI, applicants/recipients must file for any other benefits for which they may be 
eligible. Other benefits include, but are not limited to SSI/SSP, Title II Social Security, Veterans’ 
benefits, disability benefits, workers’ or unemployment compensation, or any other private pensions.

1.12.1 SSI/SSP

CAPI is designed for individuals or couples who are ineligible for Supplemental Security Income / 
State Supplementary Payment (SSI/SSP) solely due to their immigrant status. All CAPI applicants 
are required to apply for SSI/SSP and be denied before CAPI can be granted.

Additionally, some individuals receiving CAPI may experience a change in either their immigrant or 
disability status and, therefore, become eligible for SSI/SSP at some time during the CAPI period. 
When potential eligibility to SSI/SSP is determined, the individual MUST apply (or re-apply) for 
SSI/SSP and have the SSI/SSP determination completed as a condition of eligibility.

• If an individual is determined to be potentially eligible for SSI/SSP at Intake, the SSI/SSP 
application must be completed and eligibility determined before CAPI benefits can be issued. If 
otherwise eligible, the individual may receive GA Interim Assistance pending approval of CAPI 
and/or SSI/SSP.
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• If an individual is determined to be potentially eligible for SSI/SSP after receiving CAPI, he/she will 
be required to apply for SSI/SSP. If the CAPI recipient requests Conditional CAPI [Refer to 
“Conditional CAPI for Naturalized U.S. Citizens,” page 1-14]], he/she must apply for SSI/SSP 
within 30 calendar days of signing the SOC 830. Failure to do so will result in the CAPI case being 
discontinued for failure to comply with program requirements. Once the SSI/SSP application is 
verified, and during the SSI/SSP application period, the individual must comply with all SSI/SSP 
requirements or have benefits discontinued for non-compliance. However, aid can continue while 
the application is pending as long as the individual is cooperative.

• If SSI/SSP is APPROVED, CAPI and/or General Assistance benefits paid as Interim Assistance 
while the SSI/SSP application was pending must be reimbursed. [Refer to “Interim 
Assistance/Reimbursement (IAR),” page 14-1].]

1.12.2 Medi-Cal

An individual who is eligible for CAPl may apply for and receive Medi-Cal, if otherwise Medi-Cal 
eligible. It is recommended that an individual applying for CAPI also apply for Medi-Cal at the same 
time. The CAPI application form, MC 210, and the DDSD procedures for disability evaluations are 
the same as those used for Medi-Cal.

CAPI payments are considered as other public assistance income in the Medi-Cal budget.

1.12.3 In Home Supportive Services (IHSS)

Individuals eligible for CAPI may qualify for IHSS. If the individual appears to need the services 
provided by IHSS, a referral will be completed as is currently done for potentially eligible Medi-Cal 
recipients.

1.12.4 Food Stamps

A CAPI individual may be eligible for Food Stamps when he/she meets Food Stamp eligibility criteria.   
A separate Food Stamp application is required, unless the individual is a member of an existing Food 
Stamp household. A CAPI individual who is a member of an existing Food Stamp household must be 
included as an eligible member of that Food Stamp household if he/she meets eligibility 
requirements.

CAPI payments must be included in the Food Stamp budget as non-exempt income if the CAPI 
recipient receives Food Stamps.
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1.12.5 General Assistance (GA)

There is no General Assistance eligibility for a CAPI recipient. However, GA Interim Assistance may 
be issued, if otherwise eligible, pending a CAPI determination. When CAPI is approved, GA Interim 
Assistance paid while the CAPI application was pending must be reimbursed within 10 working days.

1.12.6 CalWORKs

CalWORKs parents or children may be eligible for CAPI. However, companion CalWORKs cases will 
be maintained in the District Office. [Refer to CAPI Eligibility for CalWORKs]

1.13 CAPI Eligibility for CalWORKs Clients 

A CalWORKs recipient who is a disabled adult or child and who meets the CAPI eligibility criteria in 
Section 3.1.1 of the CAPI Handbook is potentially eligible for CAPI.

Example 1: 

Martha Lu comes in to apply on April 1 for CAPI. Mrs. Lu is currently receiving CalWORKs for herself 
and two children. 

The GA EW processes the application and all forms are completed for CAPI. Mrs. Lu is referred to 
Social Security Administration (SSA) with a “Referral To/From Social Security” (SCD 169) and has 
her sign an “Authorization for Reimbursement of Interim Assistance Initial Payment or Initial 
Posteligibility Payment” (SSP14).

Reminder:

One of the basic CAPI eligibility requirements is that the immigrant be ineligible for SSI/SSP 
solely due to his or her immigration status PRIOR to the approval of CAPI. This must be verified 
via SCD 169.

The GA/CAPI Worker must advise the CalWORKs Worker when Mrs. Lu (mother) can expect to 
receive her first CAPI check. CAPI must be set up prior to discontinuing Mrs. Lu from CalWORKs. 
Otherwise, CalWIN will discontinue the entire CalWORKs case because the mother is the payee in 
this Case. Once the worker authorizes the CAPI case, CalWIN identifies the mother receiving CAPI 
cash assistance in another case and will fail the mother and reduce the cash grant for the 
CalWORKs case.
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There will be month(s) when CAPI benefits will overlap with CalWORKs. There could be several 
reasons for the overlap. Two are listed below: 

(1) CAPI payments are made the month following the month of application.

(2) DDSD approval must be received prior to approving CAPI. The Disability onset date is needed to 
determine the date CAPI will be approved.

The mother’s share of the CalWORKs grant will be counted as unearned income against the CAPI 
grant and does not count the $20 General Exclusion for unearned income. The Mother’s share is 
determined by verifying what the total grant is and subtracting the grant amount it would be without 
her. The difference is her share. 

Example 2

Mrs. Lu is receiving $637 for 3 persons minus $516 for 2 persons = $121. This is the Mrs. Lu’s share 
that will be counted against her CAPI grant for the overlapping month(s).

The GA/CAPI EW will stop counting the CalWORKs grant as income and start counting the $20 
General Exclusion for unearned income effective the month the recipient is no longer receiving 
CalWORKs.

Note: 

CalWORKs is federally funded income based on need, therefore, the $20 General Exclusion for 
unearned income does not apply. Ensure that the Medi-cal is not terminated.
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The following process must be taken to clear the individuals CAPI eligibility:

Stage Who Action

1. GA EW • Processes the application with the client and completes all forms for CAPI.

• Sends the client to SSA with the SCD 169. The returned SCD 169 must indicate 
the individual is ineligible for SSI/SSP solely due to immigration status. 
Information must be entered in the Collect Individual SSI/SSP Detail window of 
the Collect Individual Demographics Detail window.

• Ensures DDSD packet is completed and returned. When DDSD is approved 
and/or on file the Disability onset date is needed to determine the date CAPI will 
be approved and must be entered in CalWIN on the Collect DED Referrals and 
Results Detail window.

• Verifies CalWORKs total grant for the months when CAPI will overlap with 
CalWORKs and enters into CalWIN Display Unearned Income Summary 
window.

• Count the clients CalWORKs share against the CAPI grant as unearned 
income (i.e., what the total grant is and what it would be without him/her, 
the difference is him/her’s share). 

• When entering overlapping budget information the $20 General Exclusion 
for unearned income does not apply because CalWORKs is federally 
funded income based on need.

• Approves CAPI in CalWIN when all eligibility is cleared. 

• Contacts the CalWORKs District office to report first CAPI payment and creates a 
CCAL Case load Alert. 

• Documents all actions taken in the Maintain Case Comments window.

Note: 
CalWIN will discontinue the CalWORKs individual because CalWIN identifies the 
mother receiving CAPI cash assistance in another case and will fail the mother and 
reduce the cash grant for the CalWORKs case. 

• Ensures that CalWIN stops counting the CalWORKs grant as income and start 
counting the $20 General Exclusion for unearned income effective the month the 
recipient is no longer receiving CalWORKs. 

2. CalWORKs 
EW

• Ensures that a proper Discontinuance Notice is sent to the discontinued 
CalWORKs recipient, and

• Ensures that the Medi-cal is continued and not terminated.
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1.14 Penalties for Fraud

1.14.1 False or Misleading Statements

In addition to any other penalties that may be prescribed by law, a person is ineligible for CAPI for 
the appropriate period described below if he or she, for use in determining any initial or continuing 
right to the amount of CAPI benefits:

• Makes, or causes to be made, a statement or representation of a material fact that the person 
knows or should know is false or misleading;

• Knowingly (or should be knowingly) omits a material fact; or

• Makes such a statement with knowing disregard for the truth

1.14.2 Period of Ineligibility

When the county determines the CAPI applicant or recipient has made a false statement or is guilty 
of other conduct described in the preceding paragraph, that person is ineligible for CAPI for a period 
of:

• Six (6) consecutive months for the first such determination for that person,
• 12 consecutive months for the second determination, and
• 24 consecutive months for the third and subsequent determinations.
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